
  

Statement   

We confirm that the information and data provided is accurate and in line with mandatory 
requirements.  

  

  
David Grossman,   
Chief Executive  

  

  
Suzanne Easby,   
Chief People Officer  
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A great place to work, driven by values   

% 60.23 % 

44.88 

31.23 

25.49 

30.56 

55.12 

68.77 

74.51 

69.44 

Upper (75-100%) 

Upper middle (50-75%) 

Lower middle (25-50%) 

Lower (0-25%) 

Female % Male % 

% men / women  

receiving   a bonus     

Relevant  

colleagues 

  

Men   342   /  Women   775 

P ay and bonus differences between  men 

  

& women 

    

  Mean     Median   

Pay 
  
Gap 

  
21.69 % 

    14.57

6

% 
  

  

Bonus 
  Gap 

  
  

54.29 % 
  

    

42.28 % 
  

  

  
    

% men / women 
  

in each pay quartile 
  

  

1,117 

64.26 
Regulations require colleagues to be identified as 

male or female for reporting purposes. As an inclusive 

employer, we actively support colleagues of all 

gender identities 
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A great place to work, driven by values 

%71.64 %

55.93 

25.86 

17.24 

24.14 

44.07 

74.14 

82.76 

75.86 

Upper (75-100%) 

Upper middle (50-75%) 

Lower middle (25-50%) 

Lower (0-25%) 

Female % Male % 

% men / women 
receiving   a bonus

Relevant 
colleagues

Men   67 Women   183 

P ay and bonus differences between  men & women

Mean  Median  

Pay Gap 35.55 % 21.10 %  

Bonus 
  Gap 65.13 % 37.82 %  

% men / women 
 

in each pay quartile

 
250 

83.06 
Regulations require colleagues to be identified as 

male or female for reporting purposes. As an inclusive 

employer, we actively support colleagues of all 

gender identities 


